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Policy

1) Introduction daaidl (1

¢ Mabanee Company (hereinafter referred to sl "ball" o ay Laih L) JLiall) bl 38,5 )

as “Mabanee” or the “Company”) is
committed to aligning its values and
business strategy with social and economic
needs, acting ethically, and contributing to
achieving society sustainable
development, in general, and for the
Company’s employees, in particular. To
that end, the Company works improve
living, social and economic conditions of
the labor within and their families, as well
as to the entire society. Additionally,
Mabanee contributes to reducing levels of
unemployment and makes optimal use of
all available resources, as the financial
sector’s growth within the Company is
linked to the extent of its awareness of
social responsibility, which is associated to
certain lofty human values and standards,
such as solidarity (takaful) and a sense of
responsibility towards all aspects related to
the Company, whether as shareholders,
employees, community members,
stakeholders or any related party. This
reflects positively on the development and
prosperity of the Company, increasing its
profitability and good reputation.

¢ This Policy (hereinafter referred to as the
“Policy”) aims to classify Mabanee as a
major contributor to society, in addition to
representing its commitment to the
following:

Supporting its social goals and adapting to
the changes and challenges facing its
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2)

3)

I.

2.

business as a participant in society in

general.
Dealing with employees fairly and
equitably, including making direct

contributions through charitable work and
participation in local community.

While social responsibility addresses a
wide range of activities, Mabanee’s
instructions, in terms of managing its social
responsibility, focus primarily on the
charitable activities undertaken by the
Company, as well as its support and
sponsorship of educational, health,
economic and environmental events,
programs and activities.

As required, the Company implements
more detailed procedures to support its
general compliance and, particularly, with
this Policy.

Application and Commitment

This Policy applies to charitable and
social engagement activities carried out
by the Company.

The Company and its Board of Directors
are dedicated to leading and supporting
an effective and positive contribution to
society, through its business and, as much
as possible, the business of its
shareholders, suppliers, employees,
investors and customers.

Policy Principles

Maximizing shareholders’ value to the
maximum extent possible.

Conducting business in accordance with
the highest local and global ethical
standards or principles, ensuring fair
treatment of various stakeholders,
including  shareholders, customers,
suppliers, employees and the public.
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3. Supporting various social projects and
raising awareness and guidance in
society in terms of real estate,
investment, entertainment and service
products and services, explaining risks
inherent therein.

4. In conducting business, exercising
effective care to environment and
sustainability issues.

5. Achieving sustainable development for
society and employees in Mabanee.

4) Policy Review and Update

This Policy shall be reviewed every three
years, or when necessary, by the Director of
Governance and Regulatory Compliance and
the Director of Corporate Communications, in
coordination with the CEO/Deputy CEO and
the Executive Managing Director.
Amendments to the Policy shall be approved
by the Audit and Risk Committee and the
Board of Directors.

5) Environmental, Social and Corporate
Governance (ESG) Committee

The CEO/Deputy CEO shall form an
administrative committee, which
responsibilities shall be limited to the

following, for example:

5.1 Approving social responsibility and
related initiatives and programs within
the approved budget.

Periodic review of social responsibility
and its strategy, including key matters
related to sustainability, aspirations and
goals, in line with the continuous
development of social responsibility
and  sustainability  related  to
stakeholders, risks or opportunities.

Reviewing,  recommending,  and
enhancing Social Responsibility Policy
for approval by the Audit and Risk
Committee and the Board of Directors.
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5.4 Reviewing and approving the list of

eligible societal and charitable
organizations/entities.
5.5Reviewing and approving the

expenditure budget to be spent on
social responsibility activities to be
implemented by the Company.

5.6 Establishing a supervision and follow-
up mechanism for project
implementation related to social
responsibility, programs or activities
undertaken by the Company.

5.7 Ensuring social responsibility
representatives’ compliance with the
approved support plan, focusing on the
care that adds value to customers,
investors, society and relevant
stakeholders.

5.8 Ensuring Company's compliance with
local and international standards and
guidelines as reflected in social
responsibility  and  sustainability
management best practices.

6) Role of Corporate Communications
Department

Corporate  Communications  Department
recommends and/or evaluates all donations
and event sponsorship activities from a social
responsibility perspective, in addition to
coordinating efforts pertaining to education,
economics, health, business survival and
growth, as well as all matters related to brand
strategy,  hospitality =~ sector  business,
sustainability implementation and
environmental issues.

Corporate ~ Communications  Department
submits periodic reports to the Sustainability
Committee on the progress achieved in the
initiatives taking place during the year.
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7) Social Responsibility

The Company is committed to contributing
positively to the community in which it
operates, designing a social responsibility
selection framework with the aim of improving
related projects, regardless of whether the
Company is the party that submits a request to
implement the responsibility project internally
or it is submitted through an external party.
Social responsibility selection or proposal
framework shall be as follows:

- Appropriate to the Company’s Corporate
Strategy or Brand Strategy, through
which the brand will reach the minimum
level required, without any marketing
investment to communicate the same.

- Creating society value.

- Helping to establish further partnerships
with the key strategic clients or providing
future real estate investment
opportunities for the Company.

- Working to improve the quality of living
conditions for labor and their families,
the local community and society as a
whole.

- Supporting the protection of human
rights, including respect for different
cultures and values and sustaining a non-
discriminatory work environment within
the Company.

- Protecting  children's
combating child labor.

- Considering society’s general interests
and economic development effectively.

- Serving society in an ethical and legal
manner.

- Providing a work environment that
complies with recognized occupational
safety and health standards.

- Encouraging and promoting positive
ethical behaviors (e.g., towards the
environment, society, customers,
employees, investors).

rights  and
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- Taking services’ social
consideration.

- Designing the Company's activities in
accordance with the society’s economic
and cultural status.

- Not to engage in any form of corruption,

including extortion and bribery.

impact into

8) Environmental Responsibilities

The Company is aware that the environment
constitutes an essential element in terms of its
commitment to  social  responsibility.
Therefore, its positive contribution in terms of
environment shall be ensured through the
following:

- Giving high priority to environment
protection by ensuring that the
Company’s activities and initiatives work
to respect, encourage and develop
internationally recognized environmental
principles.

- Taking services’ environmental impact
into consideration, including any impacts
resulting from disposal or exclusion
thereof.

- Ensuring that resources are not wasted
and that materials and goods are reused
or recycled to the extent practicable, with
any remaining waste disposed of
responsibly.

- Reducing Company's consumption of
carbon sources of energy and other
natural resources.

- Reviewing Dbusiness’ environmental
impacts and managing any identified
significant impacts.

- Supporting modern technologies that
may achieve long-term environmental
benefits.

- Proposing internal and  external
initiatives for environment preservation.
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- Promoting and enhancing
environmental awareness campaigns
directed at employees and the public.

9) Responsibilities ~ Towards  Different Adlisal) aaiaall il ola) il g susall (9
Segments of Society
The Company shall contribute towards aaisall 8 3dbiaall cliall gad daaloall A )50 e cpaty
different groups in society through: A (g
Respecting  cultural and  social & 4alisal il delainV) g A8 DY) o fis)
differences of different groups in cpainal
society.

Working to improve the quality of
labor’s living conditions, their families,
local community and society as a
whole.

Supporting small projects and opening
new horizons that serve segments of
society.

Providing training programs to develop
the capabilities of targeted groups in
society.

Contributing to reducing the damage
caused by negative phenomena spread
in society, carrying out voluntary
charitable initiatives.
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